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ORDER No. 86 of 2023 
Date, Patna, the 10"" February'2023 

Pursuant to the panel recommended by the Review DPC held on 10.02.2023 for Vacancy Year 2023, 

the followving officials in the cadre of Tax Assistant are hercby promoted as Sr. Tax Assistant (Sr. TA) in the 

Pay Scale of Level 6, Pay Matrix Rs. 35,400/ Rs. 1,12,400/- (as per 7" CPC) plus such allowances as may 

be admissible with immediate effect or from the date of joining, whichever is later on In Situ basis. These 

officials will continue to discharge the same functions and duties as they were discharging before their 

promotions in the present office where they are posted until further order: 

SI Name (Shri/Smt./Ms.) 
CAT DOB Employece Code 

No 
. Omkar Nath UR 26.04.73 127239 

Sunil Kumar UR/OH 15.12.86 169326 

Bablu Kumar Singh UR 03.11.75 162893 

4. Abhimanyu Kumar URVH 21.02.91 186189 

Gayatri Kumari SC 19.12.78 181118 

ra/Conditions: 

The above promotion/inter-se-seniority of the above named officials shall be subject to 

reversion/revision in view of any further directions/ordcrs of legal forum as well as 

administrative orders in this regard, received if any. 

The said promotion order is subject to revicw/reversion due to any contingency like change in 

number of vacancies, change in Recruitment Rules ctc as well as any direction received from 

any 
Court/CBDT/DoPT and any other Competent Authority 

3. 34T ya-fA 3cii CWP iEAT 13218/2009 HI-THT YT4 Y EUTUT 37 ZTTY 3fH fAuia a 

fai 15.07.11 3T¢T yfUTTray iT (¢) FEI 30621/2011 faT 374fa } 3att ferrt 3a 

q ai% 23.08.2017 fApa yrUITHEP7 3HtT (¢) HT 3 1288/2017 g fth ga yfrAT 

fayT Tafay nea eeT T H 36012/11/2016-Estt (pes-1) (Pt-I) TEAT6 15.06.2018 3H4N FiZf> 

The said promotion order is sybject to revicw in respect of any order/dircction passed/given 
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by Hon'ble Supreme Court in Special Leave to Appeal(C)No. 30621/2011 arising out of final 
judgment and order dated 15.07.11 in CWP No. 13218/2009 passed by the Hon'ble High 
Court of Punjab & Haryana and Special Leave to Appeal(C)No. 31288/2017 arising out of 
Hon'ble Delhi High Court judgment dated 23.08.2017 and other related court cases as 
intimated vide DoPT OM F.No.36012/11/2016-Estt.(Res-1) (Pt-II) dated 15.06.2018. 

The said promotion order is subject to review in respect of revision/re-fixation of inter-se-seniority in 
feeder cadre in view of advisories issued by HRD, CBDT, New Delhi to implement the judgment of 
Hon'ble Supreme Court in the case of N R Parmar and various guidelines of DoPT. 

TY a 7 HT A-35015/26/2018-Ad.Vi faia 27h May, 2019 ET fed T AëT 

The said promotion order is subject to revicw in respect of revision/re-fixation of inter-se-
seniority in feeder cadres in view of direction contained in Board's letter F.N. A-

35015/26/2018-Ad.Vi dated 27th May, 2019 regarding implementation of the order dated 
27.11.2012 of Hon'ble Supreme Court in the matter of N.R.Parmar. 

6. 3 TafA HTAT A R THr Yi E TtEH TEAT 19565-19567 sT95 2019 utuHeaEY ftfe 

Tafterg:ftT Ta ETI The said promotion order is subject to review in respect of 
revision/Re-fixation of inter-se-seniority, in fecder cadre in view of advisories issued/to be 
issued by HRD, CBDT, New Delhi to implement the judgment of Hon' ble Supreme Court in 
case of N R Parmar and in the case of K. Meghchandra Singh & Ors versus Nigam Siro & 
Ors in Civil Appeal No. 8833-8835 of 2019 arising out of SLP(C) Nos 19565-19567 of 2019 
and various guidelines of DOPT. 

7. 

The pay of the officials on promotion may be fixed in accordance with the recommendations 
of 7" CPC as per the Central Civil Services (Revised Pay) Rules, applicable. 

8. 

35034/2008-Estt (D) fHt 19 H 2009 3tt ER faTA TT 35034/3/20015-Estt (D)f¢ie5 28 

No benefit of pay fixation shall be admissible on promotion in this grade for which financial 
up-gradation under MACP scheme has alrcady becn granted to them in accordance with the 
provisions contained in DoPT°s circular No. 35034/2008/-Estt(D) dated 19.05.2009 and O.M. 
No. 35034/3/2015-Estt(D) dated 28" September, 2016. However, in certain cases, where 
regular promotion is not between two succcssive pay matrix/ grades, higher grade pay/pay 
matrix (as per 7" CPC) attached to the next promotion post in the hierarchy of the concerned 
cadre/organization will be payable at the time of regular promotion. 

9. 

T DOPT OM N0.22011/5/91-ESTT(D) ara 27 HT 1997 37HT T-a atR À 
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I may be noted that in the event of refusing the above promotion the oficial getting 
promotion as per this order shall be debared from promotion to the post of Sr. Tax Assistant 
for a period of one year from the datc of refusal of the said promotion or till next vacancy 
arises, whichever is latcr, as per the DoPT OM No. 22011/5/91-Est.(D) dated 27.03.97. 

This promotion is being effected on In Situ basis and the official will continue to discharge 
the same functions and duties as they were discharging before their promotion till their formal 

postings are decided by the Competent Authority. 

The compliance report regarding joining of the above officials shall be forwarded by the 

concerned Head of the Office within seven days of joining of such official. 

Memo No. F.No PCCIT/Est/Pat/2501 5/16/2019-20/11148 Dated, Patna, the 10h February' 2023 

Copy for information to: 
1.The DGIT (Inv.), Patna 
2.The CCIT(ReAC), Ranchi. 
3.All the PCsIT/PDIT/CsIT/DIT under Bihar & Jharkhand. 
4.All the ZAOs under Bihar & Jharkhand. 
5.ITO(Welfare), O/o Pr.CCIT(B&J), Patna for publishing on official website. 
6.The GS, ITEF//TGOA/ITSEWA, Bihar & Jharkhand Circle, Patna. 
7.0fficial(s) concerned 
8.Guard File. 

H THT) 
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